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Vacancy

Female Academic Leaders Fellowship (FALF) 
NPC is a non-profi t company that seeks 
to develop a pipeline of women academic 
leaders, using an intersectional lens to ensure 
no demographic group is left behind. Based 
on the Ministerial Task Team Report (2020) 
the social group that lacks representation in 
academic leadership and senior research is 
black women, namely South African, African 
and Coloured women, as defi ned by the Broad-
based Black Economic Empowerment Act 53 of 
2003, as may be amended from time-to-time 
B-BBEE Act), (the designated group).  FALF 
was founded by the Wits University Chancellor, 
Dr Judy Dlamini in 2020 to develop knowledge 
producers, academic leaders at all levels, 
research chair holders and directors of centres 
of excellence from the designated group. FALF 
offers grants and a wraparound support to 
successful fellows including running workshops 
on leadership, mentorship, academic citizenship, 
grant funding application, research, amongst 
others. This is made possible by the generous 
donors who are aligned to FALF’s vision. 

FALF has raised funding for the Research Chair 
on Entrepreneurship and Financial Inclusion to 
be hosted at Tshwane University of Technology 
(TUT). This has been made possible by 
funding from the FirstRand Empowerment 
Foundation (the Trust). The Trust is a charitable 
vehicle that supports various public benefi t 
activities and provides funding in accordance 
with the provisions of its trust deed. TUT is 
a higher education institution specialising in 
different educational areas, namely, arts and 
design, economics and fi nance, engineering 
and the built environment, humanities, 
information and communication technology, 
management sciences, science and a centre for 
entrepreneurship development.  FALF and TUT 
entered into an agreement that governs TUT's 
administration and hosting of the chair. 

Female Academic Leaders Fellowship (FALF), 
in collaboration with Tshwane University of 
Technology (TUT), invites applications for the 
prestigious Research Chair in Entrepreneurship 
and Financial Inclusion position.

Objectives of the Chair:
• Increase the number of world-class 

Black female researchers: The Chair will 
contribute to diversifying South Africa’s 
research landscape by mentoring and 
developing female academic leaders from 
the designated group.

• Stimulate strategic and relevant 
research: Promote research excellence in 
entrepreneurship and fi nancial inclusion, 
responding to  sustainable development 
goals and national & international priorities. 

• Create research career pathways: 
Develop academic opportunities for 
highly skilled young and mid-career Black 
female researchers at Tshwane University 
of Technology (TUT), addressing the 
imbalances in racial, gender, and age 
representation in higher education.

• Increase the production of Black female 

Master's and Doctoral graduates: Support 
the academic journey of Black women 
through mentorship, research supervision, 
and structured career development 
programs.

Key Responsibilities:
• Lead strategic research in entrepreneurship 

and fi nancial inclusion, with a focus on areas 
of national and international importance.

• Develop academic programs to increase 
the number of world-class Black female 
researchers in South Africa.

• Mentor and supervise postgraduate 
students, including Master's, PhD 
candidates, and postdoctoral fellows, 
focusing on producing high-quality Black 
female graduates.

• Drive initiatives stimulating research 
excellence across the knowledge spectrum 
and contributing to socio-economic 
development.

• Collaborate with all departments within 
TUT, and other relevant institutions using an 
interdisciplinary approach to research.

• Foster collaboration with national and 
international institutions to enhance South 
Africa's research competitiveness.

• Develop pathways for young and mid-
career Black female researchers, effectively 
addressing historical racial, gender, and age 
imbalances in the academic sector.

Requirements:
• South African Black Woman from the 

designated group.
• Applicant must hold a relevant PhD 

Entrepreneurship or a related qualifi cation.
• Applicant should be an Associate or a full 

Professor at the time of application.
• Proven record of research excellence, 

with a strong publication record in 
Entrepreneurship.

• Experience supervising postgraduate 
students and producing high-quality 
research outputs.

• A commitment to fostering diversity, gender 
equity, and transformation in academia.

• Demonstrated ability to lead large-scale 
research initiatives and secure research 
funding.

• Successful candidates should be prepared to 
submit a full project proposal in the Chair’s 
area.

Enquiries: email: lucy@falfafrica.org, 
Tel: +27 11268 9000
Email: nesamvuniae@tut.ac.za, 
Tel:+27;123825560   

An interested candidate should:
Complete the application form for employment 
which can be uploaded on the TUT vacancies 
webpage, attach full CV with certifi ed copies of 
ID, Qualifi cations, SAQA Evaluation Report and 
submit electronically to Lucy@falfafrica.org and 
Recruitment12@tut.ac.za
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